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Independent Auditor’s Report 
 
To the readers of  
Maraetai Beach School’s 
Financial statements 
For the year ended 31 December 2022 
 
 
The Auditor-General is the auditor of Maraetai Beach School (the School).  The Auditor-General has 
appointed me, Wayne Tukiri, using the staff and resources of RSM Hayes Audit, to carry out the audit of the 
financial statements of the School on his behalf.   

Opinion 

We have audited the financial statements of the School on pages 2 to 18, that comprise the statement of 
financial position as at 31 December 2022, the statement of comprehensive revenue and expense, 
statement of changes in net assets/equity and statement of cash flows for the year ended on that date, and 
the notes to the financial statements that include accounting policies and other explanatory information. 

In our opinion the financial statements of the School:  

 Present fairly, in all material respects: 

- its financial position as at 31 December 2022; and 

- its financial performance and cash flows for the year then ended; and 

 Comply with generally accepted accounting practice in New Zealand in accordance with Public Sector 
Public Benefit Entity (PBE) Standards Reduced Disclosure Regime. 

Our audit was completed on 23 May 2023.  This is the date at which our opinion is expressed. 

The basis for our opinion is explained below.  In addition, we outline the responsibilities of the Board and our 
responsibilities relating to the financial statements, we comment on other information, and we explain our 
independence. 

Basis of opinion 

We carried out our audit in accordance with the Auditor-General’s Auditing Standards, which incorporate the 
Professional and Ethical Standards and the International Standards on Auditing (New Zealand) issued by the 
New Zealand Auditing and Assurance Standards Board.  Our responsibilities under those standards are 
further described in the Responsibilities of the auditor section of our report. 

We have fulfilled our responsibilities in accordance with the Auditor-General’s Auditing Standards.  

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our 
opinion. 
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Responsibilities of the Board for the financial statements  

The Board is responsible on behalf of the School for preparing financial statements that are fairly presented 
and that comply with generally accepted accounting practice in New Zealand.   

The Board of Trustees is responsible for such internal control as it determines is necessary to enable it to 
prepare financial statements that are free from material misstatement, whether due to fraud or error.  

In preparing the financial statements, the Board is responsible on behalf of the School for assessing the 
School’s ability to continue as a going concern.  The Board is also responsible for disclosing, as applicable, 
matters related to going concern and using the going concern basis of accounting, unless there is an 
intention to close or merge the School, or there is no realistic alternative but to do so. 

The Board’s responsibilities, in terms of the requirements of the Education and Training Act 2020, arise from 
section 87 of the Education Act 1989. 

Responsibilities of the auditor for the audit of the financial statements  

Our objectives are to obtain reasonable assurance about whether the financial statements, as a whole, are 
free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes 
our opinion.  

Reasonable assurance is a high level of assurance but is not a guarantee that an audit carried out in 
accordance with the Auditor-General’s Auditing Standards will always detect a material misstatement when it 
exists.  Misstatements are differences or omissions of amounts or disclosures and can arise from fraud or 
error.  Misstatements are considered material if, individually or in the aggregate, they could reasonably be 
expected to influence the decisions of readers taken on the basis of these financial statements. 

For the budget information reported in the financial statements, our procedures were limited to checking that 
the information agreed to the School’s approved budget. 

We did not evaluate the security and controls over the electronic publication of the financial statements.  

As part of an audit in accordance with the Auditor-General’s Auditing Standards, we exercise professional 
judgement and maintain professional scepticism throughout the audit.  Also: 

 We identify and assess the risks of material misstatement of the financial statements, whether due to 
fraud or error, design and perform audit procedures responsive to those risks, and obtain audit evidence 
that is sufficient and appropriate to provide a basis for our opinion.  The risk of not detecting a material 
misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve 
collusion, forgery, intentional omissions, misrepresentations, or the override of internal control. 

 We obtain an understanding of internal control relevant to the audit in order to design audit procedures 
that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the 
effectiveness of the School’s internal control. 

 We evaluate the appropriateness of accounting policies used and the reasonableness of accounting 
estimates and related disclosures made by the Board. 

 We conclude on the appropriateness of the use of the going concern basis of accounting by the Board 
and, based on the audit evidence obtained, whether a material uncertainty exists related to events or 
conditions that may cast significant doubt on the School’s ability to continue as a going concern.  If we 
conclude that a material uncertainty exists, we are required to draw attention in our auditor’s report to the 
related disclosures in the financial statements or, if such disclosures are inadequate, to modify our 
opinion.  Our conclusions are based on the audit evidence obtained up to the date of our auditor’s report.  
However, future events or conditions may cause the School to cease to continue as a going concern. 
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 We evaluate the overall presentation, structure, and content of the financial statements, including the 
disclosures, and whether the financial statements represent the underlying transactions and events in a 
manner that achieves fair presentation. 

 We assess the risk of material misstatement arising from the school payroll system, which may still 
contain errors.  As a result, we carried out procedures to minimise the risk of material errors arising from 
the system that, in our judgement, would likely influence readers’ overall understanding of the financial 
statements. 

We communicate with the Board regarding, among other matters, the planned scope and timing of the audit 
and significant audit findings, including any significant deficiencies in internal control that we identify during 
our audit.  

Our responsibilities arise from the Public Audit Act 2001. 

Other information 

The Board of Trustees is responsible for the other information.  The other information includes the statement 
of responsibility, board member list, analysis of variance, compliance with good employer requirements, and 
kiwisport report, but does not include the financial statements, and our auditor’s report thereon. 

Our opinion on the financial statements does not cover the other information and we do not express any form 
of audit opinion or assurance conclusion thereon. 

In connection with our audit of the financial statements, our responsibility is to read the other information.  In 
doing so, we consider whether the other information is materially inconsistent with the financial statements, 
or our knowledge obtained in the audit, or otherwise appears to be materially misstated.  If, based on our 
work, we conclude that there is a material misstatement of this other information, we are required to report 
that fact.  We have nothing to report in this regard. 

Independence 

We are independent of the School in accordance with the independence requirements of the Auditor-
General’s Auditing Standards, which incorporate the independence requirements of Professional and Ethical 
Standard 1 International Code of Ethics for Assurance Practitioners issued by the New Zealand Auditing and 
Assurance Standards Board.   

Other than the audit, we have no relationship with or interests in Maraetai Beach School. 

 

 

 
Wayne Tukiri 
RSM Hayes Audit 
On behalf of the Auditor-General 
Auckland, New Zealand 
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Growing a community of successful lifelong learners 
 

2022 
Annual Targets & AOV 

 

Strategic Aim: All students are able to access the New Zealand Curriculum as evidenced 
by progress and achievement in relation to the New Zealand  Curriculum. 

Annual Objective: To increase the number of students identifying themselves as working 
usually or consistently as risk takers, resilient and collaborative learners to 85% or more. 

Baseline Data:  
 
During the last two years as a school staff we noticed the impact Coronavirus (COVID-19) 
was having on our students and their learning. There were a number of students who 
when returning to school after each lockdown were highly anxious which resulted in strong 
feelings, reactions and changes in behaviour. As a school we wanted to actively support 
and develop soft skills in our students so they can use these skills to help be successful 
Maraetai Beach Learners 
 
Quantitative: Week 8, Term 1  
RESILIENT LEARNER 

 64% of Year 2 students are working usually or consistently as a resilient learner ( 

31/48 students) 
 83% of Year 4 students are working usually or consistently as a resilient learner 

(44/53 students) 
 97% of Year 6 students are working usually or consistently as a resilient learner ( 

42/43 students) 
 72% of Year 8 students are working usually or consistently as a resilient learner 

(31/ 43 students) 
OVERALL: 79% of MBS students are working usually or consistently as a resilient 
learner 
 
COLLABORATIVE LEARNER 

 61% of Year 2 students are working usually or consistently as a collaborative 
learner (88/144 students) 

 86% of Year 4 students are working usually or consistently as a collaborative 
learner  (138/159students) 

 96% of Year 6 students are working usually or consistently as a collaborative 
learner  (125/129 students) 

 81% of Year 8 students are working usually or consistently as a collaborative 
learner (115/129 students) 

OVERALL:  83% of MBS students are working usually or consistently as a 
collaborative learner 
 
RISK TAKER 
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 39% of Year 2 students  in key transition years are working usually or consistently 
as a risk taker  
(19/48 students) 

 86% of Year 4 students  in key transition years are working usually or consistently 
as a  risk taker (44/53 students) 

 90% of Year 6 students  in key transition years are working usually or consistently 
as a  risk taker  
( 39/43 students) 

 68% of Year 8 students  in key transition years are working usually or consistently 
as a  risk taker (30/43 students) 

OVERALL:   71% of MBS students are working usually or consistently as a  risk 
taker 
 

 

Action  Who When Resourcing Measure of 
success 

Use of Learner Capability 
Rubrics 
Middle/Senior/Intermediate 

KD Ongoing None Movement on the 
rubric scale 

Use of  markbook in our 
SMS to track student 
progress 

KD Term 1 and 
Term 3 2022 

eTap Markbook is 
created and 
understood by all 
staff  

At Term 1 Parent Teacher 
Conferences and Term 3 
Student Led 
Conferences  rubric used to 
report to parents  

All staff PTC- Term 1 
SLC- Term 3 

None Completed 
rubrics shared- 
PTC and SLC 
 

Deliberate acts of teaching - 
identified through teacher 
planning  

All staff Throughout 
year 

None Evidence in 
planning 

Core Subjects 
Integrated Inquiry 2022 
 

KD  All year $6 700 Activities set up 
through teaching 
and learning of 
core subjects and 
integrated inquiry 
 
Analysis of rubric 
(quantitative) and 
analysis of 
interviews 
(qualitative) 

Teachers make OTJ from 
student self assessment and 
enter rubric data Week 8 
Term 1 and 3. 

Teachers Term 1 and 
3 

eTap Movement on 
rubric 
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Pause, Breathe, Smile 
Professional Learning 
schoolwide  

MB, RK TOD Term 2 Pause, 
Breathe, 
smile 
training 

Evaluation at end 
of year 

A number of intervention 
programmes (Bounce 
Groups) run by SENCO/LSC 

RN/RK Throughout 
year 

None EOY evaluation 
by learning 
support team 

Student coaching continues. 
Base data for resilience, risk 
taking and collaboration to 
be collected. 
 
Further student coaches are 
trained by a Y5/6 teacher 
with the DP so that Year 6 
students become involved 
and can continue into 
intermediate. 

SHT, MB Training in 
Term 1. 
Baseline 
data 
collected for 
coaches. 
Start 
coaching in 
Term 1. 
Baseline 
data 
collected for 
coachees 

$2500 
 

Evaluation at end 
of year 

 Student- 
both 
coaches 
and 
coachees 

 SH 
 Student 

Coaching 
matrix 

 Trained 
coaches 
in Year 7 
and 8 

Whole School/Team 
Assemblies - focus area per 
term for presentations and 
videos. 

SHT Throughout 
year 

None Student voice 
data reflects on 
assemblies 

Tō Tātou Ara-  
This year having them as a 
major curriculum area 

HR and 
team 

Throughout 
the year  

$1500 See Strategic 
plan 

School student leaders - 
leadership development 
days to enhance resilience, 
risk taking and collaboration, 
including working with 
leaders from other schools. 

SHT Throughout 
year 

None School leaders 
voice at the end 
of the year 

MBS Discovery Time: 
Problem solving, creativity 
and collaboration 

SW and 
junior 
team 

Throughout 
year 

$1700 Junior Rubric 

STEM- based learning 
programme in Yr 3-6 in 
order to create activities that 
promote collaboration, risk 
taking and resilience 

Within 
school 
leader 

Throughout 
year 

$1600 Middle and 
Senior rubric 

 
Analysis of Variance: 

To increase the number of students identifying themselves as working usually or consistently 
as risk takers, resilient and collaborative learners to 85% or more. 
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Outcomes (what happened?): 
 

Quantitative: Week 9, Term 3 
  
RESILIENT LEARNER 

 83% of Year 2 students are working usually or consistently as a resilient learner ( 

43/52 students) 
 97% of Year 4 students are working usually or consistently as a resilient learner 

(58/59 students) 
 98% of Year 6 students are working usually or consistently as a resilient learner ( 

46/47 students) 
 100% of Year 8 students are working usually or consistently as a resilient learner 

(43/43 students) 
OVERALL: 95% of MBS students are working usually or consistently as a resilient 
learner (190/ 201 students) 
 
COLLABORATIVE LEARNER 

 79% of Year 2 students are working usually or consistently as a collaborative 
learner (123/156 students) 

 93% of Year 4 students are working usually or consistently as a collaborative 
learner  (165/177 students) 

 96% of Year 6 students are working usually or consistently as a collaborative 
learner  (135/141  students) 

 100% of Year 8 students are working usually or consistently as a collaborative 
learner (129/129 students) 

OVERALL:  92% of MBS students are working usually or consistently as a 
collaborative learner (/603 students) 
 
RISK TAKER 

 67% of Year 2 students  in key transition years are working usually or consistently 
as a risk taker  
(35/52 students) 

 95% of Year 4 students  in key transition years are working usually or consistently 
as a  risk taker (56/59 students) 

 94% of Year 6 students  in key transition years are working usually or consistently 
as a  risk taker  
( 44/47 students) 

 100% of Year 8 students  in key transition years are working usually or consistently 
as a  risk taker ( 43/43 students) 

OVERALL:   89% of MBS students are working usually or consistently as a  risk 
taker (178/201 students) 

 
Analysis: 
 

 
 All year levels showed an increase in number of students identifying as 

usually/consistently in all three learner capabilities. (all over the 80%) 
 The junior school has made the most % increase in all three learner capabilities, 

last assessment point they also had the lowest % of students usually/consistently. 
The junior schools biggest % increase is in risk taking. 

 The middle school  has moved all areas from the 80% mark to 90% 
 The senior school has maintained high 90% across all three capabilities 
 100% of intermediate students have achieved usually/consistently in all capabilities  
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 OVERALL the school has reached the target of the number of students 
identifying themselves as working usually or consistently as risk takers, 
resilient and collaborative learners to 85% or more. 

 
Reasons for the variance (why it happened?): 

 Explicit acts of teaching throughout curriculum levels has allowed common language 
and strategies for out students to make movement in these capabilities 

 The implantation of the pause, breathe, smile program has benefited students, 
teaches and community with strategies especially around resilience 

 The use of stream, discovery time and tech time in setting up collaborative groups 
and roles within groups has allowed more interactions and structure for individuals in 
group work 

 Student coaches have worked with fellow students around risk taking and resilience 
 Celebrating in school newsletters to connect with community to celebrate and share 

what we are trying to achieve and success has helped keep momentum 

 

Evaluation (where to next? 
 The appointed of a new WSL to lead the revamping of the capabilities to 

1. Aligned with the new NZC 
2. Link key aspects of our school so we have a clear journey 

 Continue pause, breathe, smile 
 Continue to develop student leadership program 
 Link capabilities to all curriculum areas 
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Compliance with Education and Training Act 2020 requirements to be a good employer for
the year ending 31 December 2022.

The following questions address key aspects of compliance with a good employer policy:

Reporting on the principles of being a Good Employer

How have you met your
obligations to provide good
and safe working conditions?

Maraetai Beach School has and is compliant with the
following policies and procedures:

Health and Safety including digital safety:

● Up to date emergency procedures and plans and
evacuation procedures

● Specific planning and processes for EOTC
activities

● Duty of Care - see Policy and Registers
● RIsk management procedure

● Health and Hygiene

● Hazard and injury register

Employment Policy

Student behaviour management policy

Worker engagement and participation

Complaints Policy

Wellbeing

● Supportive and collegial work environment
● Access to EAP

Ongoing conversation with all staff and support
form leadership where needed

Induction for all new staff

Staff annual handbook updated and introduced to staff
annually

What is in your equal
employment opportunities
programme?

How have you been fulfilling
this programme?

We adhere to our EEO Policy and a range of procedures
for employment. The school complies with the policy as
of 31.12.2022.

The Equal Employment Opportunities policy ensures that

all employees and applicants for employment are treated

according to their skills, qualifications, abilities, and
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aptitudes, without bias or discrimination. All schools are

required by the Public Service Act to be “good

employers”, that is:

● to maintain, and comply with their school's Equal

Employment Opportunities policy, and

● to include in the annual report a summary of the

year’s compliance.

Follow NZSTA and legislation processes with all
appointments

Advertise through the Ed Gazette permanent teaching
position

Encourage all applicants and enable a pre visit

Use a compliant application form and process for all
appointments - We carry out verification of all
documentation

Follow references are made

We shortlist and appoint using a matrix based on current
job description and appointment criteria if appropriate

An annual assurance of compliance with this is with EEO
policy or procedures is given to the board

Annual check (walk through) carried out by Leadership
and Board to ensure Health and Safety and property is fit
for purpose and all areas accessible. Principal assurances
are given at every board meeting.

How do you practise impartial
selection of suitably qualified
persons for appointment?

Follow NZSTA and legislation processes with all
appointments

Advertise through the Ed Gazette permanent teaching
position

Encourage all applicants and enable a pre visit

Use a compliant application form and process for all
appointments - We carry out verification of all
documentation

Follow-up references are made

We shortlist and appoint using a matrix based on current
job description and appointment criteria if appropriate

Appointment panels are selected to ensure suitability of
the person and no conflicts of interest

How are you recognising,

− The aims and
aspirations of Maori,

Aim to give effect to Te Tiriti o Waitangi in all processes

Follow EEO principles
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− The employment
requirements of
Maori, and

− Greater involvement
of Maori in the
Education service?

Provide for school visits prior upon application and build
relationships - Korero

Offer the opportunity for whānau support at interviews,
share pepeha and whakapapa links

Facilitate reo conversations and embrace their feedback
around all aspects of te ao Māori, te reo Māori,
matauranga Māori - Follow Tikanga

Include a Te Tiriti o Waitangi element in the employment
questions

Support with appropriate professional learning and
culturally responsive development

Strengthening links to local iwi

Employment criteria informed by whanau hui outcomes

How have you enhanced the
abilities of individual
employees?

Professional Growth Cycle - individual development and
coaching opportunities

Professional Development and Learning - Coaching and
Mentoring within a school based system

Varied professional learning and development
programme

Connection with development through the Kāhui Ako

PLD staff fund for all staff to access

How are you recognising the
employment requirements of
women?

Following the principles of EEO

Conversations regarding return to work following
parental leave

Consider / facilitate flexible return to work plans
following parental leave where possible

How are you recognising the
employment requirements of
persons with disabilities?

Through Health and Safety - ensuring that the school
gives access to meet all staff and student needs

Being open to adaptation as needed e.g. car parks,
accessibility

Support and voice as requested or needed (application
form)

Good employer policies should include provisions for an Equal Employment Opportunities
(EEO) programme/policy . The Ministry of Education monitors these policies:

Reporting on Equal Employment Opportunities (EEO)
Programme/Policy

YES NO
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Do you operate an EEO programme/policy? x

Has this policy or programme been made available to staff? x

Does your EEO programme/policy include training to raise
awareness of issues which may impact EEO?

x

Has your EEO programme/policy appointed someone to coordinate
compliance with its requirements?

x

Does your EEO programme/policy provide for regular reporting on
compliance with the policy and/or achievements under the policy?

x

Does your EEO programme/policy set priorities and objectives? x

Signed:

Mark Keenan - Principal

Date: 15.5.23
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